
8/2/2024 

1 

TITLE IX TRAINING FOR 
PRESIDENTS 

Utah System of Higher Education 

Andrea Stagg 

August 5, 2024 

MEET YOUR FACILITATOR 

Director of Consulting Services 

astagg@grandriversolutions.com 

Andrea Stagg (she/her) 

And rea Sta gg J.D. joins Grand River Solutions as w ith 
extensive experience in higher education in-house 
lega l settings a t p ubl ic and privat e col leges and 
universi ties. In thi s role, Andrea oversees t he 
Consulti ng Serv ices of Grand Ri ver Solutions. This 
includes Title IX and equity sup port, audi ts and 
compli ance revi ews, athletics consul ting, 
accessibi lity and di sabi lity compli ance, DEI initi atives, 
and Clery Act compl iance solutions. 
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WHERE WE ARE 

• Implementation date was Augu st 1, 2024. 

• Seven lawsuits. 

• Rolling prel iminary injunctions and appeals. 

• Request to th e Supreme Court to interven e. 

• OCR acknowledges injunction s and that it cannot enforce the 
new regulations in those states or agains the named institutions. 

AUGUST 

1 

WHEN THE DUST SETTLES 

• Possible outcomes to the lit igat ion. 

• First /next steps for i mplementat ion , i f it occu rs. 

CHANGES IN 
THE 2024 
REGULATIONS 

Creates framework to respon d to sex discrimination 

Expands employee report ing and 
response/notif icati on obli gati ons 

Not st rict ly limited by geography; impact matters 

Requi res annu al t rai ning for all employees and those 
impl ementing th e poli cy. 

Allows access t o the informal resol ution process 
without "fi lin g a compl ai nt." 
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COVERED CONDUCT – 2024 REGULATIONS 

• Discrimination on the basis of sex in clu des discrimi nat ion on t he basis of 
sex st ereot ypes, sex ch aracteristi cs, pr egn ancy or r el ated con dit ions, 
sexu al orient ati on, an d gender i dent it y. 
o Incorporating Bostock. 

• Sex-based har assmen t i s a form of sex disc ri min ati on an d mea ns sexu al 
h arassmen t, a nd ot her h arassment on the basis of sex, that is: 

o Hostil e envi ronment sex ual harassment 

o Quid Pro Quo 

o Specifi c Offen ses (VAWA) 

How is thisdifferent from sexual harassment as defined in 2020? 

GEOGRAPHY - 2024 REGULATIONS 

• Gen erall y, not required t o r espon d to 
al leged sex discri min ation off -campus 
u nless it i s "wit hin t he pr ogr am or acti vit y" 

• Bu t " wit hi n t he progra m a nd act ivi ty" 
in clu des "condu ct t hat is su bject t o th e 
recipient’s disciplinary authority" 

• Some sch ool s have broad d iscipl in ary 
au th or it y th at i nclu des off-campus. Th e 
D epar tment is t ryi ng t o a ddress "tw o 
t rack" syst ems. 

PREGNANCY – 2024 REGULATIONS 

Not new, b ut cl ari fied: 

• D iscrimi nat ion is proh ibited. 

• M ust provid e r eason able 
modif icati ons 

• Al low v ol un tar y leaves or 
separat e b ut compara ble 
programs 

• Comparabl e treat men t t o 
oth er medical con dit ion s 

• M odernized lan guage 
arou nd " relat ed con dit ion s." 
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PREGNANCY – 2024 REGULATIONS 

This is new: 

Wh en a stu dent * i nforms any 

employee of the student’s pregnancy 
or rel ated conditi ons...t he employee 

prompt ly: 

(1) provides the Title IX Coordinator’s 
cont act in format ion and 

(2) in forms th at p er son th at t he T itle IX 
Coordinat or ca n coordin ate specif ic 

acti ons t o prevent sex discri min ati on 

and ensure the student’s equal 
access.... 

RESOLUTION OPTIONS – 2024 REGULATIONS 

• Informal resolutio n does not require "mak ing a compl aint" 

• Permi ts informa l res olution in po stseconda ry setting between employee s and students. 

• Baseli ne procedural requirements in 10 6.45 are for s ex d iscriminati on other tha n se x-
bas ed harass ment invol ving a student. 

• A dditi ona l procedure requirements for s ex-bas ed harass ment invol ving a 
student (1 06 .4 6). 

• Flexib ility t o use one (10 6.46 compl iant) procedure for all matt ers 

• Flexib ility on whether to hav e a li ve hearing* and what type (a dvi sor ques tioning, or 
questi ons through the hearing officer) 

TRAINING REQUIREMENTS –2024 REGULATIONS 

• Al l employees – n ot merely 
offer ed. 

• Ad dit ional t opi cs for t hose 
impl emen t ing gr ievan ce 
proc edur es, specif ic to t hei r 
rol es. 

• An nu al ly 

• No r equ ir ed trai ning f or stu dent s 
(who ar en 't also employees); but 
VA WA! 
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WHAT'S BEEN ELIMINATED IN THE 2024 REGULATIONS 

• No r equ ir emen t to post train in g 

• No r ecordkeeping requirement relatin g to actions taken meet obligations 
u nder the section s relating to pr egn ancy 

• No " mandatory dismissals" 

• No f ormal complaints required – oral or written are ok 

• Few er barriers to informal resolu tion 

See Ya G ood by e GIF  B y T he Ro dg ers & 
H ammerstei n O rg ani zati on 

OVERLAP WITH OTHER LAWS 

• VA WA/Clery 

• State nond iscrimination and 
an tiharassment law s 

• PUMP A ct, 
PWFA , FML A, and similar state 
la ws 

• Multi-la yer ed training, notice, 
procedur al requ iremen ts. 

TITLE IX TODAY 

• Tremend ously complex, 
risky, an d evolving area of 
compliance. 

• Title IX Coor dinator is responsib le 
for critical decision making. 

• Sexu al h arassment 
preven tion remains 
a priority across 
agencies, in clu ding in sponsored 
research. 
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TITLE IX TODAY 

• What are the risk s? 

• Litigation (U.E. study) 
• Investi gations and findings by OCR, FSA, other agencies (incl uding more and more federal 

agencies) 
• Reputational 
• Burnout and turnover of s taff 
• Retentionchallenges 

• MOSTIMPORTANT: Harm to students, s taff, and community members , and the harm canbe and 
often is deepl y devastating 

TITLE IX T ODAY 

• We all want safe, secure, h ealthy l iving, lea rning, wor king en viron men ts 
fr ee f rom discrimination and harassment (based on sex or any other 
protected ca tegory) 

• Ch allenges: encouraging r epor tin g, recordkeeping; b uilding an d 
main ta ining tru st in the off ice and pr ocess, recru it in g and 
retainin g staf f to do th is w or k. 

• How do you know how you r Tit le IX O ff ice doin g? 
o Proper staffi ng 
o Data coll ection 

o Monitori ng trends 
o Assessing trai ning effectiveness 

TITLE IX T ODAY 

• D ata 

• Bu dget 

• Measurable objectives 

• How can w e apply this approach to Tit le IX? 
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CONNECT WITH US 

info @grandr iversolution s.co m 

/Grand-River-So lutions 

/GrandRiverS olutio ns 

/GrandRiverS olutio ns 

Grandriver so lutions.com 

WE LOVE FEEDBACK
Your Opinion Is Invaluable!

Connect with Us 

https://riverconnect.app 




